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Forewords  
from Jérôme CERISIER,  
CEO

Revealing the invisible

When acting as a contractor or subcontractor for  
governmental entities in many countries where PHOTONIS 
conducts business, PHOTONIS in particular shares a special 
trust with the governmental authorities for the public at large. 
That trust is to ensure that we perform contracts and provide 
services in a manner that fully satisfies both our legal obliga
tions under local and foreign applicable laws as well as our 
own high ethical standards of integrity and quality.

The Code of Ethics has been developed in this state of mind. 
It defines the rules of good conduct and the standards of pro
fessionalism expected to be maintained in all of our activities, 
both by all of PHOTONIS’ people and by all those with whom 
we do business.

This Code should be a guide for all our actions and decisions.  
I trust each one of you to respect it and make sure it is  
respected around you.

Ethical issues may not always be easy to raise and we cannot 
define specific rules for each situation but please take time to 
get familiar with this Code. If any question or doubt remains, 
I expect you to speak up and ask for advice. I will ensure that 
you will always be supported in this process. 

The good application of the principles underlined by our 
code of conduct directly contributes to our credibility and  
in turn, to the sustainability of our activities.

Jérôme CERISIER

In order to earn and retain the 
trust and respect of each other 
within PHOTONIS as well as  
external stakeholders – including 
customers, suppliers, share
holders, colleagues and the 
general public – principles of 
honesty, integrity, fair dealing 
and the highest ethical standards 
must underlie everything we do 
and every decision we make.

Photonis  |  Code of Ethics
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Definitions

l	The Code:  
 Photonis’ Code of Ethics;

l	Conflict of Interest: 
  A situation where an individual or the entity for which they work, whether a government, business, media outlet  

or civil society organization, is confronted with choosing between the duties and demands of their position  
and their own private interests;

l	Corruption: 
  refers to an act whereby a person holding a specific function (whether in the public or the private sector) solicits,  

proffers, accepts, gives a gift, an offer or promise to do or not do something pertaining directly or indirectly to his  
function, usually resulting in an unfair personal gain. Nothing of value needs to change hands, just the offer or  
promise is enough to break the law;

l	Trading in influence : 
  Also called ‘influence peddling’, occurs when an undue payment or benefit in kind is promised or given to a  

person who has real or apparent influence on the decisionmaking power of a public official with the intent that 
this person persuades the decision maker to act in a desired manner. The emphasis here is on ‘undue’ to  
distinguish it from lawful  lobbying activities or advocacy;

l	Partners: 
  means any partner (business or nonbusiness) including but not limited to suppliers (whether they supply  

products or services), customers, distributors, agents, consultants (regardless of their size or importance  
in the business), to subsidiaries, affiliates and subcontractors;

l	Personnel: 
  means directors and employees or any person pursuing a function on behalf of and in the interest of the  

PHOTONIS Group Companies. This includes those working on temporary or interim contracts; 

l	PHOTONIS: 
 means PHOTONIS Group;

l	PHOTONIS Group: 
 means PHOTONIS INTERNATIONAL S.A.S and all its direct and indirect affiliates and subsidiaries;

l	PHOTONIS Group Company: 
 means any company within the PHOTONIS Group;

l	US export: 
  means actual shipment or transmission of items controlled under the Export Administration Regulations  

(EAR) or International Traffic in Arms Regulations (ITAR) out of the United States of America.
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Introduction

What is the Code of Ethics?

PHOTONIS is committed to operating in accordance 
with the highest standards of social responsibility  
and ethical behaviour.

This Code of Ethics is our central policy document,  
outlining PHOTONIS’ standards of business conduct  
and setting guidelines to choose the right behaviour in 
any situation we may face in our everyday activities.

It is also designed to help us understand our legal  
obligations and ensure that we operate, at all times,  
both ethically and within the law.

Who does this Code applies to?

Our Code is for everyone working for and with  
PHOTONIS:

It applies to all Personnel of PHOTONIS’ Group  
Companies, whether employed by PHOTONIS  
International SAS or any of its direct or indirect  
subsidiaries: PHOTONIS Technologies SAS, PHOTONIS 
France SAS, PHOTONIS Netherlands B.V., PHOTONIS 
Holding Inc., PHOTONIS Defense Inc., PHOTONIS  
Scientific Inc. and PHOTONIS Asia Pacific Pte Ltd. 

As a condition of employment, each member of  
the PHOTONIS’ Personnel must comply with its  
requirements, regardless of location. . 

We expect all Personnel to be:

l		Honest and trustworthy in all their  
business relationships,

l		Reliable in performing their responsibilities,
l		Truthful in written or verbal statements,
l		Lawabiding in all business activities,
l		Economical in utilizing company resources,

And to speak up if you feel a working practice is not  
ethical, safe or if it breaches this Code.

Line managers have an important role in ensuring that 
this Code is understood and applied by their teams.  

They should be role models for doing what is right and 
hold their team members accountable for complying 
with the Code.

The Code also applies to any third-party represen-
tative of the PHOTONIS Group (Agent, Distributors, 
Consultants) and to all  our Suppliers and business 
Partners, which we expect to uphold the same  
standards.

Where is this Code available?

The Code of Ethics is available on our internal website 
and corporate website. 

How to use this Code?

The first step is to read this Code of Ethics and get  
familiar with the PHOTONIS’ ethical standards and  
expectations.

Its requirements are obviously in line with  
inter national laws and regulations of the countries  
in which PHOTONIS operates but this Code also  
includes guidelines to help its users make proper  
decisions, which are not always obvious, when facing  
a situation requiring arbitration. 

Of course, this Code does not pretend to anticipate 
and solve each and every situation that may arise, but 
it aims to help us ask ourselves the right questions, 
find the appropriate people to talk to and make the 
right decisions. The Legal Department is in charge 
of compliance with this Code. At any time, you may 
contact the Legal team directly or send an email to the 
dedicated email address: compliance@photonis.com 

What are the consequences  
of not complying with this Code?

Any failure by a member of Personnel to comply 
with this Code of Ethics is a disciplinary offence; any 
violation of the rules set out in this Code of Ethics by 
a Partner entitles PHOTONIS to decide to immediately 
terminate its business relationship with such Partner.

Revealing the invisible
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General Best Practice Guidelines 

The Three-Yes Test:

Anytime you are faced with  
questions or concerns about  
a decision you have to make,  
ask yourself the following  
3 questions. 

If the answer to one of these 
questions is NO or UNSURE,  
you MUST inform the appropriate 
person and discuss the matter. 
Depending of the situation, your 
appropriate contact may differ 
(management, legal, internal  
expert etc.). 

l	  Question 1:  
Is my decision in line with PHOTONIS’ Code of Ethics?

l		Question 2:  
Can I justify my decision internally?

l		Question 3:   
Would I be comfortable if my decision became public? 

l		Comply, at any time, with the laws, regulations and principles set out in this Code

l		Refer to this Code and/or Photonis’ internal procedures to avoid,  
in all circumstances, unethical behaviours

l		Identify and analyze, in good faith and with no intention to harm, 
situations and behaviours which seem to be in breach of this Code

l		 In case of doubts or questions, contact your manager or the  
Legal Department on the dedicated email: compliance@photonis.com

l		When necessary, launch the alert.
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I. Business Conduct

PHOTONIS Group condemns all 
kinds of corruption and requires 
vigilance from its Personnel to 
have this fundamental principle 
respected. Most countries have 
laws which prohibit corruption.  
It is important to understand how 
corruption might be committed. 

This Code covers not only actual 
Corruption as defined above but 
also all kinds of Influence ped
dling. 

Corruption consists of promising, 
proposing, offering, soliciting or 
receiving, directly or indirectly, 
an undue advantage of any kind, 
whether monetary or otherwise, 
from a third party (public official  
or any other natural or legal per
son) so that he, in violation of its 
obligations, acts or refrains from 
performing an act which is or is 
not facilitated by its function or 
activity.

Corruption may be public, when it involves a public official, or private. 
Both are prohibited by law.

Examples of private corruption: 

l			Corruption of a buyer from company A by a sales representative  
of company B, seeking to sell his products;

l			Corruption of a company accountant by another employee seeking  
to alter the registration of certain transactions.

Corruption may also be active or passive.

l			“Active corruption”: money and/or a benefit of some kind  offered  
to a person in exchange for an undue advantage.;

l			“Passive corruption”: money and/or a benefit of some kind accepted  
by someone. 

Both active and passive corruption attempts are prohibited under the 
Code of Ethics.

PHOTONIS’ Personnel must never offer or attempt to offer any sort of bribe 
or facilitation payment, whether to a public or private entity, in order to 
obtain new business, retain current business or have an undue advantage. 
Likewise, PHOTONIS must never solicit or accept such bribes from anybody 
or hire someone to do anything that PHOTONIS cannot legally do itself. 

More widely, PHOTONIS must not be involved in any kind of corrupt  
practices and comply with all anti-corruption laws in force in the  
countries where PHOTONIS is established and in the countries where  
it operates. The regulations applicable in France, the Netherlands and 
the USA are summed up in the table at page 8.

i  Anti-corruption and Influence peddling

Revealing the invisible
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US FCPA 1977

l			 Active and passive bribing  
of foreign public affairs

l			 Comercial bribery not  
concerned under the FCPA 
(addressed under other  
US statutes)

l		Domestic bribery in the US 
covered by other laws

l		Accounting requirements 
(strict liability offence)

l		Issuers of securities in the  
US including both US and 
foreign companies

l	US domestic concerns

l		Other foreign nationals and 
companies acting in the US  
or having contact with the  
US in some way

Dutch Criminal Code

l			 Active and passive corruption 
of Dutch public Officials

l			 Active & passive corruption  
of Foreign public Officials

l		Private active and passive 
corruption

l		Dutch individuals and  
companies operating abroad  
if act punisable under local  
law

l		Foreign individuals and  
companies operating in  
The Netherlands

French Law No. 2016-1697
(<<Sapin II)

l			 Active & passive corruption  
of French public Officials

l			 Active & passive corruption  
of Foreign public Officials

l			 Influence pedding

l		Private active and passive 
corruption

l		French individuals and  
companies operating abroad 
if act punisable under local 
law of the country where it is 
commited

l		Foreign individuals and  
companies operating in  
France

I. Business Conduct
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PHOTONIS does not

l	PHOTONIS does not engage in corruption
l		PHOTONIS does not allow any third party to  

engage in corruption on PHOTONIS’ behalf;
l		PHOTONIS does not engage in business with  

partners who are engaged in corruption.

PHOTONIS does

l		PHOTONIS attempts to avoid any ambiguous  
situation which creates a doubt on PHOTONIS’ 
transparency.

l		PHOTONIS maintains accurate accounting  
books and records.

What to do if you witness or face an attempt of corruption?

As an employee or a business partner of PHOTONIS, you must report to management every time you witness  
or suspect another employee or business partner (agent, distributor, supplier, etc.) to have committed or about  
to commit corruption practices. Please refer to Section V. How to launch the alert?” below.

PHOTONIS reminds employees that uninterested and good faith whistleblowers are protected by all applicable 
laws.

Every time you are yourself facing an attempt of corruption or wondering whether your behaviour may constitute 
corruption, you should take advice from the Legal Department either by contacting any member of the legal team 
directly or by sending an email to compliance@photonis.com.

Gifts, Hospitality & Entertainment

Entertaining, offering gifts, paying for travel expenses and/or accommodation for organizations or individuals, is a 
potential area of risk.

Hospitality or business entertainment, when broadly defined, includes meals, transportation, VIP airport services,  
air travel, gifts, sightseeing tours and similar types of benefits.

PHOTONIS supports the reasonable and proportionate giving and receiving of gifts and hospitality as part of a  
normal business relationship. However, no gifts, favors or things of value should be given to others by PHOTONIS  
or its employees unless they are of such nominal value that (a) they cannot not be construed as a bribe or a payoff, 
(b) are consistent with accepted business practices and (c) are of such a nature that public disclosure would not 
cause embarrassment either to the recipient or to PHOTONIS.  

Basic rules

Revealing the invisible
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Prohibited Business Entertainment:
Company directors, officers and employees 
must not request, accept, offer or provide  
hospitality and/or corporate entertainment  
designed to induce, support or reward  
improper conduct related to any current  
or prospective business.

As an example, 

l		it is forbidden to accept crates of a pres
tigious wine from a supplier at the end of 
the year in exchange for the renewal of his 
contract;

l		it is forbidden to offer to a third party or 
to be offered by a third party restaurant 
meals, business meals or business trips the 
value of which is not within a "reasonable" 
and "usual" price range.

Authorized Business Entertainment:
PHOTONIS’ Personnel and Partners may only 
accept occasional, reasonable and proportion
ate hospitality and corporate entertainment 
which is a legitimate  
contribution to good business relationship. 

Records
Details of any business entertainment, includ
ing the names and titles of the participants, 
the date, the purpose of the meeting, actual or 
estimated value per person, copies of proof of 
the expense and receipts should be recorded 
when claiming expenses in the usual way.

It is the responsibility of each member of the 
company to comply with these guidelines.

In such cases or similar ones, you must  
inform your manager or the Legal Department, 
depending onthe situation, to assess the risk 
of conflict of interest and avoid it when  
necessary.

Prudence and vigilance should always guide us in 
these situations and if any doubt occurs, you must 
contact the Legal Department.

Conflict of interest

PHOTONIS must avoid situations where a conflict of 
interest may arise and may potentially be viewed as 
corruption. By conflict of interest we must understand « 
a situation in which someone who has to make a  
decision in an official capacity stands to profit  
personally from the decision ».

The following situations may create a conflict of in
terest that may be viewed as a corruption practice in 
certain cases:

l		When a person working for PHOTONIS holds a 
position, involvement or financial stake in an  
organisation considered to be a competitor,  
customer or supplier or any other business partner 
of PHOTONIS and has a position within PHOTONIS 
that could influence the business relationship.

l		When a personal interest (for example a family 
member is employed by a supplier) may influence 
or appear to influence the judgments and actions 
taken.

l		When a job applicant or one of its relatives  
may have a potential influence on PHOTONIS’  
business (e.g. government/military official,  
customer or supplier).

Local customs for the giving and receiving of gifts 
or hospitality may be taken into consideration but at 
all times, PHOTONIS’ Personnel and Partners must 
comply with the applicable local laws and regulations 
policies as well as with the provisions of this Code. In 
some countries, business entertainments are prohibit
ed by law under certain circumstances. 

I. Business Conduct
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CUSTOMERS AND SUPPLIERS

Due diligence, contractual commitments and  
monitoring are required for any supplier or customer.
Improper conduct or orruption activities must not be 
tolerated from any customer nor from any supplier, in 
any form whatsover.

Practical example:

Payments made by clients must be accepted only if 
they are legal, in accordance with the terms of the 
relevant commercial contract and carried out against a 
proper invoice. 

No payment shall be accepted in cash or without  
the appropriate documentation. Internal process  
and authorization shall be strictly observed by all  
Personnel.

You should: 

l		Politely refuse such arrangement by  
referring to the PHOTONIS’ Group’s  
policy in this area; 

l	Inform your manager.

You should not:

l	Accept such arrangement;
l		Ignore or fail to report it, even if you  

refused it.

Due diligence and monitoring
To address this risk in the area of anticorrup
tion, the PHOTONIS Personnel in charge of 
commercial relations with third parties must 
undertake due diligence before engaging 
a third party by collecting and recording  all 
identification information relating to it, its 
corporate existence, its controlling entity(ies) 
and its legal representatives and must manage 
the activities of the third party relationships to 
ensure continued compliance with the rules 
of this Code and other applicable legal and 
regulatory obligations.

Any element or situation pointing to actual or 
suspected corrupt practices must be reported 
and investigated. In the event of any doubt, 
you must contact the Legal Department. No 
commercial contract must be concluded if the 
elements of doubt are not cleared up.

Contractual commitments
All commitments undertaken with any third 
parties must be set in written agreement, in 
which the parties will commit to respect this 
Code, as well as all applicable anticorrup
tion laws and regulations unless they have a 
similar policy in place, before starting work or 
representing PHOTONIS.

Relations with Partners

Partners must to comply with this Code when they do 
business with PHOTONIS and when they act on behalf 
of or otherwise represent PHOTONIS. PHOTONIS 
could also be held criminally liable for the acts of third 
parties acting in its name and on its behalf. 

Therefore, it is essential that all new business relation
ships are appropriately vetted and that all consultants, 
representatives, distributors, agents, subcontractors 
and suppliers are subject to adequate due diligence, 
contractual commitments and monitoring.

l		In the course of a negotiation, a Customer  
proposes to hire a Personnel’s relative in exchange 
for cheaper prices;

l			A Supplier submits a quote and promises to offer a 
luxurious trip in exchange for the acceptance of the 
quote.

Revealing the invisible
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Vigilance should be given to public officials, whether 
they are customers or partners, such as universities or 
research centers.

The term "public official" means an officer, an  
employee or any other person acting on behalf of: 

l		any government authority (federal, provincial, state, 
territorial, municipal or other); 

l		a political party or representatives of a political 
party;

l		entities owned and controlled by a governmental 
State; 

l	international or intergovernmental public bodies; 

l	persons occupying a position in the legislative, 
administrative, judicial or military field.

The status of certain public officials may prohibit  
them from practices accepted in private bodies.  
For example, accepting a gift or invitation, even of a 
low value, in relation to the duties attached to their 
function may be forbidden.

Therefore, you should refrain from offering 
gifts or invitations in any form whatsoever  
to a public official.

INTERMEDIARIES

The use of intermediaries may be necessary in  
the context of the Group's activities when these  
intermediaries provide a service based on professional 
expertise.

It could be:

l		A Consultant, who may analyse a market and/or 
give business advice. The choice of Consultant 
must be explained by the expertise of the  
Consultant on a specific topic.

l		A Distributor, who’s role is to promote and resale 
PHOTONIS’ products, purchased from PHOTONIS, 
to endusers. His remuneration is based on the 
difference between his purchasing price and his 
resale price.

l		An Agent: his role is to promote and sell products 
on behalf of PHOTONIS to endusers. His remun
eration is based on commission (usually a percen
tage of the sale). The commission of the agent must 
be reasonable and compliant with regulations.

The engagement of an Agent and a Distributor must 
be legitimately explained by their significant presence 
of the targeted markets, by their expertise in their 
respective fields and the evaluated sale’s activities 
they could achieve in the interests of the Group.

PHOTONIS requires a particular vigilance from its  
Personnel using intermediaries, as they could be  
exposed to higher risk of corruption. 

Due diligence, approval from Legal Department and 
contractual commitments are mandatory to use such 
intermediaries. 

I. Business Conduct
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POLITICAL AND ASSOCIATIVE CONTRIBUTION

Although any member of Personnel remains free to 
participate in political and associative activities on 
their own behalf, no one should feel obligated in any 
way to contribute any personal time, money or other 
resources to any political campaign or political activity 
unless such employee chooses to do so of his/her own 
volition. Furthermore, PHOTONIS must not be involved 
in any manner (name, time, funds, property, resources 
or lists of employees). 

The use of the Group's resources or the granting of do
nations or financial contributions to support, in any way 
whatsoever, directly or indirectly, associative activities 
or political parties, at the local, national or international 
level is strictly prohibited except with prior approval of 
the Group's General Management.

In some countries, it is customary for major political 
parties to put out a call for funds from companies at 
election time. Even if the legislation of the country 
allows it, Personnel must not make a contribution on 
behalf of PHOTONIS without the prior approval of the 
General Management.

Revealing the invisible

You must not:

l		Hire an intermediary, of any kind, without 
justifying concrete activities that he will be 
required to undertake in the interest of the 
PHOTONIS’ Group.

You must:

l		Collect all information of identification of 
the intermediary and any information you 
may collect about its activities and  
reputation;

l	Get the approval from Legal Department;

l		Get all commitments undertaken  
formalized in written agreement by the 
Legal Department.
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The following is a list of possible situations that may 
arise during the course of your activities and which 
may raise concerns under various anticorruption and 
influence peddling laws. The list is not intended to be 
comprehensive and is for illustrative purposes only.

If you encounter any of these red flags while working 
for PHOTONIS, you must report them promptly to your 
manager or to the Legal Department. You may also 
refer to the whistleblowing procedure set out in this 
Code (V):

l		 You become aware that a third party engages in,  
or has been accused of engaging in, improper  
business practices;

l		You learn that a third party has a reputation for  
paying bribes, or requiring that bribes are paid to 
them, or has a reputation for having a “special  
relationship” with foreign government officials;

l		 A third party insists on receiving a commission  
or fee payment before committing to sign up to a  
contract with us, or carrying out a government  
function or process for us;

l		A third party requests payment in cash and/or  
refuses to sign a formal commission or fee  
agreement, or to provide an invoice or receipt  
for a payment made;

l		A third party requests that payment is made to a 
country or geographic location different from where 
the third party resides or conducts business;

l		A third party requests an unexpected additional  
fee or commission to “facilitate” a service;

l		A third party demands lavish entertainment or  
gifts before commencing or continuing contractual 
negotiations or provision of services;

l		A third party requests that a payment is made to 
“overlook” potential legal violations;

l		A third party requests that you provide employment 
or some other advantage to a friend or relative;

l		You receive an invoice from a third party that  
appears to be nonstandard or customized;

l		A third party insists on the use of side letters or 
refuses to put terms of agreement in writing;

l		You notice that we have been invoiced for a  
commission or fee payment that appears large  
given the service stated to have been provided;

l		A third party requests or requires the use of an 
agent, intermediary, consultant, distributor or sup
plier that is not typically used by or known to us;

l		You are offered an unusually generous gift or  
offered lavish hospitality by a third party;

l		You feel pressure exerted by third party for  
payments to be made urgently or ahead of  
schedule (« additional tax »);

l		Third party requests payments to be made to  
individuals without apparent connection to the  
business of the company;

l		The use of shell companies and operations in  
connection with offshores markets;

l		Third party requests excessive commissions,  
unreasonably large discounts, consulting  
agreements with vaguely described services;

l		Third party threats of premature termination of  
contract with no plausible justification and no  
concern as to penalties to be paid.

I. Business Conduct

RED FLAG  
WARNING
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Please refer to the PHOTONIS’ Internal Export Control Program  
(On Sharepoint or uponrequest to the Legal Department) .

ii.  Export and International Trade Control

Revealing the invisible
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Applicability of laws and regulations

Competition laws prohibit unreasonable restraints  
on competition and acts of monopolization. 
  
As PHOTONIS is a group with worldwide business 
activities, our standards and regulations to comply with 
include EU competition law, US antitrust law and some 
other applicable local competitions laws.  

The principal provisions of EU competition law are 
set forth in Article 101 and 102 of the European Treaty 
which applies to all companies and individuals doing 
business within the Member States or which may affect 
trade between the European Member States, regard
less of the location of establishment of the companies.

US antitrust law is set in four principal federal statutes:

l		The Sherman Act
l		The Clayton Act
l		The Federal Trade Commission Act
l		The Robinson Patman Act

They apply to all companies and individuals doing 
business in the US or affecting US commerce.

In addition, there are national competition laws to be 
considered when doing business outside EU and US. 
These national laws are generally very similar to either 
the EU or the US competition law. 

Personnel should have a sufficient understanding of 
competition laws in order to identify any related issues. 

In case of any doubt about, you must contact the Legal 
department.

Prices and Conditions of Supply

HORIZONTAL AGREEMENTS

As a general principle, every manufacturer shall  
be free, in the absence of any coordination with  
competitors, to fix and change its own prices.

However, it is clearly forbidden to agree with  
competitors, in any way, to fix prices coordinately.

iii.  Fair competition

Personnel shall not discuss or attempt to  
discuss any price related topic with  
competitors. 

Every time you are yourself facing an attempt 
by a competitor to engage this kind of discus
sion or when you are wondering whether  
your behaviour can constitute a violation of 
competition law, you should take advice  
from the Legal Department.

I. Business Conduct



17Photonis  |  Code of Ethics Photonis  |  Code of Ethics

Market Allocation

HORIZONTAL AGREEMENTS

As a general principal, it is forbidden to form an  
agreement with competitors in order to share or  
allocate specific markets or customers.

VERTICAL AGREEMENTS

As a general principal, the manufacturer must not set 
the resale prices charged by the Distributor or the 
OEM.

A discussion around resale prices is however possible. 
What is not allowed is to impose any resale prices.

VERTICAL AGREEMENTS

Entering into an exclusive agreement, whether an ex
clusive distribution agreement, an exclusive purchase 
agreement or an exclusive license agreement, may be 
touchy regarding competition law.

Personnel musy not discuss or attempt to 
engage in discussions with competitors about 
sharing or allocating markets in respect to 
territories, customers or products;

Every time you are yourself facing an attempt 
by a competitor to engage in this kind of  
discussion or when you are wondering  
whether your behaviour can constitute a 
violation of competition law, you should take 
advice from the Legal Department.

We must not 

l		Fix resale prices to our direct Customers;
l		Terminate a distribution agreement / sup

ply agreement because the Partner would 
not observe the recommended resale 
prices;

l		Fix the profit margin with distributors/ OEM;
l		Impose minimum resale prices.

We may 

l		Provide nonbinding price  
recommendations;

l		Set maximum resale prices;
l		Consult legal department prior to discuss 

resale prices with distributors/ OEM.

Personnel shall consult and obtain the  
approval of Legal department prior to  
concluding such agreements.

Revealing the invisible
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Confidentiality is a matter of law, business secret and 
reputation.

Confidential Information
Confidential information is all nonpublic information 
pertaining to PHOTONIS, its employees or its  
customers. 

It includes material confidential information and data 
generated by PHOTONIS which contains or is derived 
from such confidential information.

Proprietary Information
Similarly, Company officers and employees must  
protect PHOTONIS’s nonpublic proprietary informa
tion. Personnel must follow all applicable laws, rules, 
regulations and Group policies and standards that 
govern the handling of confidential and personal  
information.

As a general principal, any information whether  
business related, technical or strategic which is not 
made public is to be considered as confidential.

All necessary measures shall be taken to ensure its 
protection. The disclosure of such information could be 
a breach of an existing engagement of confidentiality 
or a violation of the legal protection of business secret.

iv.  Data protection, confidentiality and retention of documents

Personnel shall:

l		Observe the internal rules and restriction 
of disclosure, reproduction, storage and 
destruction of information and especially 
those set out in executed NDAs;

l		Observe strictly the Group Security Plan 
(posted and available electronically);

l		Be particularly vigilant while discussing  
in public places such as transports,  
restaurants, hotels, airports etc… ;   

l		Refer to Managers to coordinate responses 
in case of inquiries, requests or demands 
for information made by external  
investigators, regulators and auditors;

l		Report any press release or media article 
concerning PHOTONIS to its manager.

Personnel shall not:

l		Disclose any confidential information to 
a third party unless there is a executed 
NDA in force, covering the relevant subject 
matter;

l		Leave their paperwork, laptop or cellphone 
accessible to any third party;

l		Share any corporate information on social 
medias (as LinkedIn, Facebook, Twitter 
etc…) unless it is posted by internal web
master. 
Please bear in mind that any information 
posted even if only once on the internt is 
considered as being public information: it 
is no longer confidential and could be used 
for any purpose by anyone.

a.  Protecting information and PHOTONIS know-how

I. Business Conduct
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Personnel must comply with the Group policies relating to the creation, retention and maintenance of the accuracy of 
documents, including books and records. Appropriate retention periods are dependent on the nature and business 
applicability of the information and employees should be aware of their  own Unit’s policies relating to document 
retention.

c. Personal Data Protection

Privacy is a fundamental right belonging to each individual. PHOTONIS is committed to respect this personal right. 
Personal information will be acquired and retained by PHOTONIS only when necessary.

b.   Retention of documents and protection of property

Personnel collecting personal data  
belonging to other Personnel, Partners or any 
third parties shall:

l		Inform the concerned individuals about 
the planned collection of their data, the  
type of data which is to be collected,  the 
reason why it is being collected, how it will 
be used and how they can be reached for 
any question/requirement concerning their 
own personal data;

l		Get their consent for such collection and 
processing;

l		Collect such data only on a “needtoknow” 
basis;

l		Ensure security of these data.

  

Personnel collecting personal data shall not:

l		Transfer those data abroad without prior 
approval of legal and IT departments;

l		Collect sensitive information such as  
religion, ethnic,, sexual information etc…;

l		Hold this information longer than  
necessary;

l		Use this information for other reasons  
that the one explained to the person  
concerned;

l		Communicate this information without  
prior approval of IT and Legal departments.

Revealing the invisible
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PHOTONIS believes all workers deserve to be  
treated with dignity and respect, in the line of the  
highest standards of Human Rights. Furthermore,  
PHOTONIS takes all reasonable precautions to  
provide and maintain healthy and safe workplaces  
and to ensure Personnel’s health and safety as well  
as that of Customers and visitors.  

PHOTONIS expects its Partners and Personnel 
to comply with Human Rights, including Workers 
Rights, in their business activities. 

II. Labor & Human rights

i. Compulsory Labor :

PHOTONIS condemns the use of any form of 
slave, forced, indentured, bounded or prison 
labor. Personnel and Partners shall ensure 
that work is performed voluntarily in exchange 
for lawful compensation. The performance of 
work shall not be subject to threat, violence  
or the retention of identity documents. 

Workers must freely consent to enter into  
employment and are free to quit at any time,  
in accordance with applicable laws and  
regulations.

ii. Child Labor  

PHOTONIS does not use any kind of underage 
labor.

PHOTONIS condemns such practices and 
requires from its Partners, at a minimal level, 
to comply with the provisions of ILO Minimum 
Age Convention No. 138.

iii. Human Trafficking 

PHOTONIS shall not retain any worker’s  
original identification, government issued  
or travel documents nor be involved in the 
recruitment, transfer or employment of  
persons by means of threat, violence, fraud 
or payments to any person having control on 
other persons for the purpose of exploitation. 
Workers shall not be required to pay any fees 
or compensation in order to obtain their  
employment.

PHOTONIS requires, at a minimum, the same 
standard from its Partners. 

iv. Discrimination  

In the course of its activities, neither  
PHOTONIS nor Partners shall be guilty of 
discriminating behavior against anyone, and 
in particular its own employees. By discrimi
nating behavior, it is necessary to understand 
unequal and unfavorable treatment applied to 
certain persons, in particular because of their 
origin, their name, their sex, their physical ap
pearance or their belonging to a philosophical 
movement, Union or political party.

PHOTONIS will take affirmative action to 
assure equal opportunity in employment for all 
employees or prospective employees without 
regard to physic al appearance, religion, na
tional origin, age (except as provided by law), 
sex, marital status, physical or mental handi
cap, or military disability (provided that such 
disability does not preclude such individual 
from performing the duties of the position), or 
status as a Vietnam Era Veteran in the United 
States.  

This applies to hiring, placing, upgrading, 
promoting, demoting, transferring, laying off, 
termination (other than under the applicable 
retirement policy), recruiting and recruitment 
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advertising, establishing rates of pay or other 
forms of compensation or selecting  
employees for training or other related  
programs.

v.  Harassment and  
sexual offense  

Any employee’s workplace, either Photonis’ 
or a Partner’s, shall be free of harassment  
and abuse. Workers shall not be subject to  
inhumane treatment which may also be 
characterized by verbal and/or psychological 
abuse  and sexual harassment. 

Such harassment can be in many forms and 
includes subtle comments or stories which 
may be offensive to some employees.  

PHOTONIS specifically defines sexual  
harassment as follows:

l		Unwelcome sexual advances, requests for 
sexual favors, and other verbal or physical 
conduct of a sexual nature constitute  
sexual harassment when submission to 
such conduct is made explicitly or  
implicitly a term or condition of an  
individual’s employment, or

 
l		Submission to or rejection of such  

conduct by an individual is used as the 
basis for employment decisions affecting 
such individual, or

 
l		Such conduct has the purpose or effect of 

substantially interfering with an individual’s 
work performance or creating an intimidat
ing, hostile or offensive working  
environment.

PHOTONIS has always believed that the  
best working environment is one free of 
harassment of any kind.  No conduct will be 
tolerated which is discriminatory or harassing 
in any manner.  

Should any Personnel feel he/she is sub jected 
to discrimination or harassment, he/she is 
urged to immediately discuss the situation 
with his/her supervisor or management or if 
he/she feels more comfortable speaking with 
some other person outside of the depart
ment, we urge him/her to contact the Human 
Resources Department.  A representative of 
the Human Resources Department for each 
PHOTONIS location is responsible for moni
toring compliance with and investigating any 
possible violations of this important policy.  

vi.  Supervision of working hours 
and minimum wages  

Unless more restrictive local laws, regulations 
or internal rules are applicable, workers shall 
be paid at least the minimum wage and any 
benefits required by law shall be provided.  
Overtime must be paid at a higher rate.
More widely, all legal requirements relating to 
wages and benefits shall be respected. 

vii. Freedom of association  

Workers freedom to associate with others  
and form, join or refrain from joining any  
organization must be ensured.As Personnel  
of PHOTONIS, you must report to the com
petent services every time you witness or 
suspect another employee, business partner 
(agent, distributor, supplier, etc.), colleague 
or manager to have infringed on one of the 
above Human rights PHOTONIS reminds  
that well intentioned and in good faith  
whistleblowers are protected by law.

Revealing the invisible
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PHOTONIS is committed both to the protection of  
the environment and to the principle of sustainable  
development – meeting the needs of the present 
without compromising the ability of future generations 
to meet their needs. Personnel must always endeavor 
to give due consideration to relevant environmental 
factors when conducting our business and operations 
and be vigilant to ensure that Suppliers observe the 
standards in respect to the environment and  
protection, as follows.:

l		Comply with all applicable regulations related to 
environment protection 

In particular, products manufactured or purchased  
by PHOTONIS shall:

	 l		Be compliant with EU Directive 2015/863/EU 
(RoHS);

	 l		Be compliant with EC1907/2006 (REACH:  
Registration, Authorization and Restriction  
of Chemicals);

	 l		Not contain prohibited Substances of Very High 
Concern (SVHC);

	 l		Be compliant with Section 1502 the DoddFrank 
Wall Street Reform and Consumer Protection 
Act (the “Conflict Minerals Rule”).

PHOTONIS undertakes the following actions to punish any individuals for any infringement of this Code  :

l		Any violation of this Policy by an employee, a director or an officer may result in immediate disciplinary action,  
up to and including termination of employment;

l		Any violation of this Policy by a business Partner may result in immediate termination of its commercial  
agreement with PHOTONIS.

Any alert that reveals proven fraudulent conduct, significant defectiveness or a significant insufficiency of internal 
control within Photonis Group gives rise to corrective actions, disciplinary sanctions and / or legal proceedings.

The Quality Department is responsible for  
the compliance of PHOTONIS products.

If facing doubts or questions, you must contact  
the Quality Department prior to any action.

l		Prevent environmental risks arising from the  
conduct of production activities 

l		Limit the negative impact of their activities on  
the environment, in particular by:

	 l		Controlling energy consumption;
	 l		Controlling ; consumption of natural resources;
 l	Limit; waste production

l		Make all members of staff aware of these  
requirements on environmental matters 

III.  Environmental Protection

IV.  Infrigement of this code
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In the event that any member of Personnel believes 
in good faith that any law, regulation or principle set 
out in this Code is or is about to be violated, he or she 
MUST, in accordance with the rules applicable in the 
country in which he/she resides and practices his/her 
activity, freely report his/her concerns about possible 
illegal or unethical practices to his/her manager.

If reporting to local manager makes you feel  
uncomfortable, you may also report directly to the 
Legal Department, or send an email to the dedicated  
email box (address below), which is only accessible  
by the Legal Department: 

compliance@photonis.com

In no circumstances will disciplinary sanction nor 
measure of discrimination be applied in respect of the 
Personnel provided that he acted in good faith, without 
intention to harm, and even if the facts subject of the 
alert are proven to be inaccurate.

The Legal Department will systematically proceed to 
an investigation of the allegations with, if necessary, 
the assistance of other departments. Members of  
Personnel have a responsibility to cooperate fully  
with such investigations.

The processing of alerts will be systematically and 
automatically confidential

V.  How to launch the alert

This Code is to be implemented by each legal entity within the PHOTONIS Group.

It is to be distributed to the head of each PHOTONIS Group company, who will disseminate it to all persons in his/her 
own organisation. The head of each company will be responsible for ensuring complete distribution to each member 
of Personnel who shall acknowledge receipt of this Code.

It will be electronically posted and available.

Purchase Teams are responsible to bring this Code to the attention of all Suppliers and to require adherence.

I certify to have read, understood, and complied to this Code of Ethics

Date  ______________________ Name   ____________________________________________________ 
    

Signature  __________________________________________________________________________________

VI.  Implementation

Revealing the invisible
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www.photonis.com
The Information provided in this document is believed to be accurate and reliable but it is not guaranteed as such and is subject to change without notice. No liability is 
assumed for its use. Performance data represents typical characteristics as individual product performance may vary. Customers should ensure that they have up-to-date 
Photonis product information before placing orders. Text and pictures are not contractually binding. Photonis makes no representations or warranties as to the application 
of Photonis products. This document may not be reproduced, in whole or in part without the prior written consent of Photonis.

Contact us at digitalvision@photonis.com


